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Concept

Since its founding in 1907, Tohoku University has strongly advocated an “open door” policy of accepting
students and faculty from a wide variety of backgrounds. Notably, in 1913, it was the first university in Japan

to admit female students. It was also one of the first in Japan to welcome students from abroad.

However, the goal to achieve gender equality at all levels on campus remains a perennial challenge. So
on April 5, 2022, the Tohoku University Diversity, Equity and Inclusion (DEI) Promotion Declaration was

released, to further efforts to promote equality and diversity.

These include identifying and recruiting qualified women to add more diversity to leadership roles and
voices; better understanding the support that female researchers need to balance work and family; ensuring
that there is respect for all members of the university regardless of gender identity or background; and

fostering an environment that is safe and inclusive to all.

This symposium - which is part of Tohoku University’s 115th anniversary celebrations - will include keynote
speeches by renowned experts in the field, as well as panel discussions to address ways to achieve the goals

set in the declaration.
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Living Diversity

Making diversity work is hard work. If we allow diversity to be no more than an empty
slogan, we invite cynicism about political correctness and change nothing. “Living
diversity”—by which | mean both diversity that is alive and well (£=TL2%#kM%), and the
lived experience of diversity (Z#&ft%4£=%)—calls not only for institutional change but
also personal change. Both of those require concerted effort, expenditure, and perhaps
even sacrifice.

In my remarks | shall talk about some of the efforts to promote diversity being made at
Waseda and other universities of which | have some experience. These efforts range from
ensuring that non-Japanese speakers can participate in the democratic governance of the
university, to attempts to widen access to elite education at Cambridge University in the
UK.

At a personal level, the struggle to conquer unconscious bias is never-ending. Examples
of student-led initiatives at Waseda suggest to me that university students do diversity
and inclusion better than their teachers, and that we may have much to learn from young

people.

FLESH EF

2014598 &N BREHEARZNBLZHERASHEH - FM1N\—> T DHETOT 10 bAYN—=E720 RTEIC
ELZETHEMNISEHLTVWS FZOMEITLT.2014F98 £ N2020F 98 £ TELHASEHEE
ZEBRQO16F7AENTIN—O T HEZER L EMER) LRAEFLEZE (BABSNEL) 2017
FARLN2020F9BF THAN— VT HEZBRER. 2019548 KN 2020F 98 TY AN\ =T«
HERERAVY— 2021F4B LD TMIN—V TA HEZEBRBBWEBRZE (A VI —F— L)%
EfE.

AROEFIIAAXZ FICTREYEBIZELES KU T EE, E4EZE(CYosano Akiko and The
Tale of Genji(20004). Autobiography of a Geisha (BH/INEEI=E EHEOREEEIT957FT
MDHEER.20034). The Female as Subject: Reading and Writing in Early Modern Japan (iR#.
20104).An Imperial Concubine’s Tale: Scandal, Shipwreck, and Salvation in Seventeenth-
Century Japan(20134).In the Shelter of the Pine: A Memoir of Yanagisawa Yoshiyasu and
Tokugawa Japan (LEZBRETET FETHARRHEIDER. 20216F) mENH 2,

19844

19874

19954

19924~
19994

20004~
20014

20014~
20024

20024~
20094

20084~
20094

20044~
20125

20104 -

20124

20194
3R

2020%
98-

F—ZAL3U7
Edhvib N2
7Y TIRRPEEE

BALRFKRE
BAS 2R ZTR
ELREET

EET VTV IRE
BESERE

EEYT—)LXKZ
H—T1 TRBIHBUR

REPA
ASCRYSEHFF A
BAVAE AR
SREALEEH
ERBHE
SREASHEEH
B3R
REAYHRT 4K
REHESD

7 U7 ERARE
SREASERRE
SEERE (E9)
STREAZES
SRR
SREAS
EEEAER

BREXZ
HMEER

BHRMERNEMZABTOIRZZEELT



[Building Excellence Through Diversity |

TV VKREER

Ana Mari Cauce «

BEES

The University of Washington has a long and proud history of cooperation with

Tohoku University and in her message, UW President Ana Mari Cauce looks forward LHARSBEZERPEXHASERE LY Y — (BMTUMUG) DFEEZEN LB OHALE ( B )
to continuing and expanding the collaboration between the two universities, EE 1005545 EjLASE TR

while sharing her wishes for a productive symposium. She also reflects on the
importance of diversity, equity and inclusion as requirements for excellence in
higher education and beyond. Being welcoming to all genders and races isn't just
about doing good, she explains, but about achieving scholarship and discovery at
the highest levels. Even if it makes us a little uncomfortable to be more open and
welcoming of diversity, that discomfort will ultimately promote growth, leading to a
better understanding of the challenges we face and better solutions with input from

diverse voices.

i BE

As the president of one of the world’s great public universities, Ana Mari Cauce is leading the University of Washington in advancing
its mission in four key areas: providing a leading-edge student experience, conducting research and scholarship that has a global
impact, upholding the UW’s dedication to its public mission and infusing the entire university with a commitment to innovation.

A member of the UW faculty since 1986, Cauce became interim president in March 2015, having previously served as provost and
executive vice president, and the UW Board of Regents selected her to become the UW’s 33rd president at a special meeting Oct. 13,
2015.

Throughout her career, Cauce has championed access to higher education, including through the Husky Promise, which provides
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full tuition to eligible Washington students who otherwise could not attend college. As part of her strong belief in ensuring access to
higher education for all, just one month into her role as interim president she engaged students in an honest discussion about race
and equity, launching an effort to create a more just and diverse community.

The UW also views innovation as an imperative, and as part of that in June 2015 Cauce announced the launch of the Global

Innovation Exchange. A partnership between the UW and Tsinghua University, with foundational support from Microsoft, GIX will
20175108~ AARZMLZ
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educate the next generation of innovators through a project-based, globally focused curriculum available nowhere else.

Raised in Miami after emigrating with her family from Cuba, Cauce earned a B.A. in English and psychology from the University of
Miami and a Ph.D. in psychology, with a concentration in child clinical and community psychology, from Yale University.

During the course of her career at the UW, Cauce has been appointed to various leadership positions, including director of the UW
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For her teaching, scholarship and advocacy, Cauce has received numerous awards, including the Dalmas Taylor Distinguished e B RIS IR " o g - (BLIHtRSEEY)
Contribution Award, the Luis Fernando Esteban Public Service Award, the James M. Jones Lifetime Achievement Award of the DXEBHFRERT ﬂ%?m% 2 E%‘”BFﬁ%klﬁ“¥$j AFRAFRABRORRKS RAARFBLIR
American Psychological Association, the Grace Hopper Exemplary Leadership Award and the Distinguished Contribution Award from RFBBRF R,/ EELMARA BIREELTRE f’i@f_ﬁg/g_

the Society for Community Research and Action. In 1999 she was awarded the Distinguished Teaching Award, the highest honor the
University of Washington gives to faculty members for their work with students in and outside the classroom.

Cauce is a professor of Psychology and American Ethnic Studies, with secondary appointments in the Department of Gender,
Women and Sexuality Studies and the College of Education. She maintains an active research program, focusing on adolescent
development, with a special emphasis on at-risk youth. She is also a strong advocate for women and underrepresented minorities to
pursue careers in science, technology, engineering and mathematics. Cauce remains active in the classroom and continues to teach
and mentor undergraduate and graduate students.
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- The 2010 International Chemical Congress of Pacific Basin Societies (2010.12.17) Female
Engineers and Researchers in Chemistry and Chemical Engineering: Present and Future]

- The 2015 International Chemical Congress of Pacific Basin Societies (2015.12.16) Activities of
Gender Equality Promotion Committee in The Society of Chemical Engineering, Japan (SCE))

- Gender Summit® 10 Asia-Pacific (2017.5.25) What we need to proceed in near future for
maximizing our potential in STEM field

- Gender in Science and Technology Policy Symposium 2017, Gender Issues of STEM Fields in East
Asian Countries (2017.9.25) Analyzing Large-Scale Surveys on Gender Equality in STEM in Japan

- Gender Issues of Technology Policy Symposium 2017 (2017.10.20) Analyzing Large-Scale Surveys
on Gender Equality in STEM in Japan

- CMBE Women'’s Networking Event (2019.6.11) Enjoy Your Life and Work with Tea and Cake

- The 2021 International Chemical Congress of Pacific Basin Societies (2021.12.21) Creating a
system that takes advantage of the abilities of women with higher education
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Percentage of female and male faculty members and students at Tohoku University (as of May 1,2022)
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Tohoku University Declaration of Diversity, Equity and Inclusion (DEI)
— Working towards diversity and equity in education,
research and an inclusive work environment

”

Tohoku University has upheld the principles of “Open Doors,” “Research First” and “Practice Oriented Research and
Education” since its establishment in 1907. Departing from the norms of the other imperial universities at the time,
Tohoku University accepted graduates from technical schools, and in 1913, became Japan’s first university to accept
female students. It was also one of the first universities in Japan to welcome international students.

Tohoku University led the nation with the establishment of a Committee for Gender Equality in 2001, and issued
the “Tohoku University Declaration of Gender Equality” the following year. In 2013, to commemorate the 100th
anniversary of the admission of its first female students, the university published the “Tohoku University Gender
Equality Policy,” which has served as the basis for subsequent activities.

Since then, the university has identified the following seven priorities to help achieve gender equality. They
are: providing work-life balance support and improving environment conditions; nurturing female leaders;
nurturing the female students; honoring the achievements of women; facilitating local collaboration; promoting
internationalization; and creating a support organization.

As a result of these efforts, from 2001 to 2021, the percentage of female doctoral students increased from 13.6% to
30.9%, and the percentage of female faculty members rose from 5.7% to 18.4%.

However, the ratio of female students and faculty members remains low compared to that of other universities in
many parts of the world. There is a strict gender disparity in career paths not only at Tohoku University but in all of
academia in Japan. We are, therefore, far from achieving gender parity of 1:1.

In 2021, the “Basic Policy on the Protection of Human Rights and the Prevention of Human Rights Violations
at National University Corporation Tohoku University’ was formulated. Its goal is to eradicate “any acts of
discrimination based on social status, lineage, race, creed, disability, gender, sexual orientation or gender identity;
or any unjust discrimination based on any other reasoning, or any other act that is in violation of basic human
rights” (the Basic Policy “3. Definition of Human Rights Violations”). However, respect for diversity is a work in
progress.

Building on the various policies established thus far, the “Tohoku University Declaration of Promoting Diversity,
Equity and Inclusion (DEI)” is a commitment to work towards diversity and equity in education and research. It
is also a pledge to continue promoting awareness, domestically and internationally, and developing an inclusive
environment with systems to ensure that diversity is respected by all members of the university.

Tohoku University will promote Diversity, Equity & Inclusion (DEI) based on the following:

1. Tohoku University will study the ratios of female faculty members and female students in each field in order
to close the gender gap; and strive to understand what is needed to better promote women’s activities. Based
on information gathered, the university will pursue gender parity by actively recruiting qualified female faculty
and university staff, promoting them to appropriate positions of higher responsibility, and training younger
generations of female academics throughout the university.

2. Tohoku University will ensure that all students, faculty and staff can devote themselves to their education,
research and work with dignity, respect for individuality and mutual understanding. To this end, the university
will conduct awareness activities to dispel unconscious biases related to gender, gender identity/sexual
orientation, age, disability, ethnicity, nationality, religion, creed.

3. Tohoku University will provide an environment that guarantees equity, where all students, faculty and staff can
feel comfortable and maximize their abilities freely. It also aims to be an inclusive institution where members
with varying attributes and personalities are welcomed, supported and valued.
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