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One gets more than is The assumption is that Everyone gets the All 3 can see the game Everyone is INCLUDED in the
needed, while the other everyone benefits from  support they need, without supports or | 7
gets less than is needed.  the same supports.This  which produces equity. accommodations because | 83Me. No one is left on the
Thus, a huge disparity is is considered to be equal the cause(s) of the outside; we didn’t only
created. treatment. inequity was addressed. | remove the barriers keeping
The systemic barrier has
baeh ;. people out, we made sure

they were valued & involved.
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INVESTING FOR GENDER EQUALITY AND
INCLUSIVE CLIMATE ACTION

UNDP-OECD CROSS REGIONAL DIALOGUE IN
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Ratio of Female Researchers in OECD’s Top Countries

(Unit : %)
Yo = — 4= | 7C % M/ :lé
' =2 | PZAN 0] = =
tvesezozo I 5% DENGF9. 7%= DT
S e —————————— Y
u(2019) [ 39.9%
Russia(z022) [ 38.6%
switzerland(2021) [ 37 59 Note 1) Baseyear: 2022 or thelatest/ Counting target: researchers / Counting method: headcount
2) Inthe caseof the US, China, India, Brazil, Canada, and Australia the data were notregistered inthe OECD data
Turkiye(2021) [ 37.1% baseand were excluded from analyss.
3) Inthe caseof R&D activity survey (Ministry of Scence and ICT, KISTEP), the current status of work force in all
italia(2021) [ 36.1% fiekds, including STEM and medicine & pharmacy, social sciences, humanities, and arts, is surveyed based on
participants (researchers) regardiess of employment type, in accordance with the OECD R&D activity survey
Mexico(2021) [ 31.8% implementation guidelines,
The Nethertands{2021) | 30.2% » In 2023, femae researchers in Korea make up 23.0%, below the world average of 31.5%
France(2021) [N 29 9% and ranking low alongside Japan.

Germonytzoz7) [N 29.2% S
Note, Researchers are based on HC and full-time equvaents (FTE),

Korea(2023) [N 23.0% Original Data: Female researchers s 3 percentage of total resear chers(in headcounts) (UIS Estimaton, 2024.10.24)

Source: Korea Foundation for Women in Scence, Engineenng and Techndogy(WISET) (2024),
Japan(2021) [EEET 17.8% Analysis Repart on the Statsties of Development and Uthization of Women and Men in STEM in 2023
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EDITORIAL | 01 May 2024

Why it’s essential to study sex and
gender, even as tensions rise

Some scholars are reluctant to research sex and gender out of fear that their studies will
be misused. Ina series of specially commissioned articles, Nature encourages scientists
to engage.
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In 2023, studer sted against a new policy in Texas, where ¢ uld be notified if their child
asks to be nsgender. Credit: Brett Coomer/Ho e/Getty
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Number of organizations operating the management officer system (2005 to 2022)
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Ref. Personal communication with Dr. J. Kwan, Director of Policy Center at WISET
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Number of STEM College Entrants by Gender(2014-2023)

B Female students [ Male students @ Ratio of female students (Unit : Person(s), %)

182,693

173,567 170,807

156,513

2014 2017 2020 2023

Ref. Women and Men in Science, Engineering and Technology
2014-2023, WISET

Gap between the Female Ratio by Degree Program
Enrolled in S&E Majors(2014-2023)

(Lnit: %)
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56.2% 956.6%

51.4%

e 51.6% 51.7% 51.9% —51.6% 519% 1 4%—52_0%42.4%__53-1%_
50.6% : y

40.7%
_392%

1038.2% 384% 37 00 3755

30— © Bachelor's © Master's © Doctor's

250% 23.3%  248% 245%

73.8% 24.4%

o 21.3% 21.6%

19.0% 19.0%

16.0%
143% 14.1% T

10—

2004 2015 2016 2017 2018 2019 2020 2021 2022 2023
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Changes in the Recruitment Rate of Public Research wnit:%) :
Institutes in the Field of STEM T ’) Ratio of Women Among New Hires, Employed and Management

31 322 Position in the Institutes Subject to Active Measures(2022)

0.4
246 268
1.4 221 238 221
2002iillllzi9204 III
2003 2004 2005 2006 2007 2008 2009 2010 2011 2012 2013 2014 2015 2016 2017 2018 2019 2020
(E}_?_I %) 34.4“/{)

. . . ® 27 5*:/1
Changes in the Recruitment Rate in STEM field s .., 22.1%

B NewlyHired | Employed [ Management Position (Unit : %)

59.7%
53.3%

6.1%

1/3"/ 16.7% oJ4.5%
166 168 S 9 6% —
15.7 —_— 15 155 ‘
12.8 134 434 -
10.2 116 7@ 2e -
Total Govemment funded National/Public Public Corporate
Research Institute Research Institute Research Institutes

2003 2004 2005 2006 2007 2008 2009 2010 2011 2012 2013 2014 2015 2016 2017 2018 2019 2020

https://www.wiset.or.kr/module/pdf.js/web/viewer.html?file=/thumbnail/pblcte/TP_20240314155301454Na60.pdf
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Ref: Personal communication with Dr. J. Kwan, Director of Policy Center at WISET
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Female Male Il Gap (MaleFemale)

(Unit © %, %p)

1.8%p
5.0%p
27.0%p B 25. 7%
27 8%
Age 20-24 25-20 A0-34 35-39 L0044 4540 50-54 55-50 B0-64
Lnginal Deta: Statshcs Korea, 2023 Local Anea ILanour Foroe Sureey Semi-annuat Oct)

Soune Korea Foundation for Womean in Soence, Enginesning and TedhndogyWISET) (2024)
Anahysis Repart on the Statstics of Developmeant and Utlization of Women and Men in STEM in 2023

> BE10FER T, 35N S39RmDUIED T FDE

DFFBESNNE(L20.0%E00

> 10FRIEEND & TERIEOREFEEIND

SINEIS THMENSLFICEDS I

0 2014 2023 (LInit : %6)

76.8%

59.1% 59.8% 60.3%
54.2%
-10.6%p 8.6%p I 9.9%0 I 5.4%p P
5%
Age 20-24 2529 30-34 3530  40-44 4549 5054 5559  60-64
79.8% 82.5%
70.8%
20.0%p N
67.9%
53.4%
58.3% 57.8%
-0.1%p 10.5%p Il -1.3%0 J 3.8%p J13.3%)
Age 20-24 2529 30-34 3530  40-44 4549 5054 5559  60-64

2023 STEM Workforces in Korea https://www.wiset.or.kr/prog/pblcte/eng/sub04_02_02/03/view.do



Newly hired ratio of STEM R&D Workforce(2014-2023)

B Female [ Male

» Results of the 2023 survey
» Female ® ® & o 0 e 8O Male
de628 AAAVYVVVVY 14,326 W
31.6% 68.4%
» Changes over the last 10 years (2014~2023)
??SE 73.2% 71.9% 68 4%
i 7 ? 0
i | ! 31.5%
2% - r 3
iFmalarathnwﬂwamﬂ.ﬂ%p increased
2014 2007 2020 2023

Source Mintstry of Scence and ICT - WISET [2024), Repart on the Status of Women in Sdence Engineering & Technology in each year

(Linit : Person(s), %, %p)

Employment ratio of STEM R&D Workforce(2014-2023)

B Female [ Male (Uinit : Person(s), %, %p)
» Results of the 2023 survey
= Female o ® & & & & & 9 9 » Male
oo FYVAAAAAAA A
23.1% 76.9%
»Changes over the last 10 years (2014~2023)
81.3% 79.9% 78.5% 76.9%
? 9" Q °
| | | |
| ; ; i
187% 20.1% 21.5% 231%
AL ey o

LY Al
i Fernale ratio over 10 years 4. 4%p increased
2014 2007 2020 2023

¥ Theratio of employed women is still around 20%, but the gender gap has been slighthy
decreasing over the past 10 years,
# Overthe past 10 years, the number and ratio of newly hired and employed women have shown an
increasing trend,
# Mew recruitment 22.7% in 2014 —~ 31 6% in 2023,
employment (hired) 18.7% in 2014 - 23.1%in 2023

2023 STEM Workforces in Korea https://www.wiset.or.kr/prog/pblcte/eng/sub04_02_02/03/view.do
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Graduation-Recruitment Gap

»> Gap between the Ratio of STEM Majored Female
Graduates-Newly Hired(2015-2023)

Ratio of female graduates in STEM majors
O Ratio of newly hired female workers among STEM R&D workforce

Trends in Post-graduation Employment Rate of STEM

Majors by Gender : Bachelor’s Program(2014-2022)

O Female students Male students [l Gap (Male students-Female students) (Unit: %, %p)

64.6% . 64.6%

62.2%

61.6%
60.7% 60.9%

59.7%

58.2%

31.6%
30.7% -
L5~
/‘g’ © 26.2%
24.2%
2015 2017 2019 2021 2023

2004 2015 2016 2017 2018 2019 2020 2021 2022

Note] Based on bachelor's degree employment rate (general calleges, industrial colleges)

»» In 2022, the employment rate of female students in STEM majors after graduation was 64.6%,
which is 4.8%p lower than that of male students.

»» Over the past 10 years, the employment rate gap between men and women in the natural sciences
and engineering fields has steadily narrowed.

2023 STEM Workforces in Korea https://www.wiset.or.kr/prog/pblcte/eng/sub04_02_02/03/view.do



Manager of STEM R&D Workforce(2014-2023)

W Female [ Male (Unit : Person(s), %, %p)
¥ Results of the 2023 survey
Promotion ratio of STEM R&D Work force(2014-2023) BAEEEEENENX.
4,752 32,482
W Female 1 Male (Unit : Person(s), %, %p) """""
12.8% 87.2%

» Results of the 2023 survey
» Changes over the last 10 years (2014~2023)

B jivivivivy 0

18.8% 81.2% | T T P
 Changes over the last 10 years (2014~2023) | ‘ Female riatiaauar‘lﬂwa's E!S%D increased |
87.1% | | | LB%
84.0% 83.4% : :
O— - 81.2% 7. 9. 12.0% 12,
| e o- —5 P & 5 -
= i ! i
E ‘ F ar;-aﬁs:: s 5:’9%{} S 2014 2017 2020 2023
! 5 18.8%
1219% 16.0% E’;E% —0

¥ Overthe past 10 years, the number and ratio of women promoted to andin management position

have shown an increasing trend,

204 2017 2020 2023 % Promotions 12.9% in 2014 - 18.8% in 2023,
- management position 7.3% in 2014 = 12.8% in 2023)
Source: Ministry of Soence and ICT - WISET (2024), Repart on the Status of Women In Sgence, Engineering & Technology in each year

2023 STEM Workforces in Korea https://www.wiset.or.kr/prog/pblcte/eng/sub04_02_02/03/view.do



National R&D Project Research Expenses per New PI(2016-2022)

» Number of new PI » Research expenses per new Pl
B Female B Male (Unit : Person(s), %) O Female © Male (Uinsit: KRW 100 MiL)
Research Project Manager in STEM R&D Workforce(2014-2023) O Ratio of female
6,040

W remale [ Mae (Uit - Personfs), %,%p) = 1.9 1.8 1.8
» Gender Ratio of the  Research Project Manager

Research Project Man

. a0t 92.2% 89.8% B8.6% B7.4% .. 1.2

12,808 88,905 —0——o—= 14

' a Femdie raﬁommyam. |

| L I i':!%p mcreased i 1.0 0.9 1.0
2016 2018 2020 2022 26 2018 2020 2022

7.8% 10.2% 11.4% 12.6%

87.4%

2014 2017 2020 2023 Note] New P refiers to principal investigator under the age of 40,

¥» The average Pl expenditure per new female Pl (under 40 years of age)isonly 27.7% of that of men.

¥ Ratio by Gender in Charge of » Research Project Manager with
Large-scale Research Projects over 1 Billion Won of Budget

over 1 Billion Won b -
95; ) 91; - gzé‘ N 9‘3; N .. Original Data: Ministry of Scence and ICT - KISTEP (2023), [2022 National R&D Project Statistics ]
577 5,763 Sourge: Korea Foundation for Women in Scence, Engineerng and Technobgy(WISET)
: ' Femaéeraﬁowﬂ"mym {2024, Anghysis Report on the Statistics of Develgoment 2nd Utilization of Women and Men in STEM in 2023
5.p%p increased |

&, 1% 8.8% 7.7% 9.1%

: » As women advance in their careers,female ratio decreases and gender gap tends to widen.
9.1% 90.9% 2014 2017 2020 2023

» Proportion of Women in STEM by Career stage : University graduates (Bachelor's degree) 34.4%
- Newly hired 31.6% — Employed 23.1% — Research Project Manager 12.6%.

Source: Ministry of Sclence and ICT - WISET (2024), Report on the Status of Women in Scence, Engineering & Technology in each year

2023 STEM Workforces in Korea https://www.wiset.or.kr/prog/pblcte/eng/sub04_02_02/03/view.do



: : Labor Force Participation Rate of STEM Majors by Gender.
Changes in Employment Patterns of Full-Time STEM R&D Age% e‘;'r‘;:zg;;)c'pa il ajors by Gender
Workforce by Institution Type(2014-2023) -

D) 0 Assodate’s O Bachelors @ Master'sand Doctor's (Unit : %)
SO {Unit - %, %p) @ 0 Assodate’s © Bachelor's @ Master'sand Doctor’s
TR 84.4%
) B4.1% 83.7% 94 .5%
= 95.0% 62.5% . 045% g% 974% 967% 063% gyon
‘ ' 80.3%|
© S&E Colleges . 78.4%

O Public Research Institutes 76.8%

© Private Research Institutes
@ Total

| Female | e
© S&E Colleges 20.7% 21.5
© Public Research Institutes 20.6%
O Private Research Institutes - iy e
® Total 15.0% 16?", 7 A9.4%p
14.0% 15.6%
e

Increase / decrease in
female ratio over 10 years

48.3%

2014 2017 2020 2023

Age 2024 25-29 30-34 35-39 40-44 4549 50-54 5559 60-64
¥ Even though the ratio of female permanent workers at STEM colleges and public research

institutes has increased significantly, the total female ratio is less than 20%. % Women withassociate degrees have the highest mic activity participation rate in their late

_ 20s, and womenwith bachelor degrees have the highest economic activity participation rate in
Source: Ministry of Soience and ICT - WISET (2024), Repart on the Status of Women in Scence, Engineening & Technaogy in each year their early 30s.

2023 STEM Workforces in Korea https://www.wiset.or.kr/prog/pblcte/eng/sub04_02_02/03/view.do



STEMRBDS T A —FEET—DS5A4 TINS O ADIESHDEFIE

BRAEBEDRE: STEMDEHCHITEIT—I51IJING O ADIESBLHE

« MRRESEDOZELICKD., BEOBRAEEESEMNMEIML TWD
BIEAEHEOHAE. TEMREOBE REBORBER(CILIID
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Status of Parental Leave in STEM R&D Institutes(2023) T L i ey

(Unit : Person(s), %)

» Number and Ratio of » Status of Parental Leave Period
Employee on Parental Leave » Changes in the Number of » Parental Leave System Retention
12 months N Employee on Parental Leave Rate vs Utilization Rate
and more m O Total B System RetentionRate [l Wtilization Rate
56.3% AL Number of Men 1 Ratio of Male
Lessthan Over 10 years
-3months increased compared 1o al parental leave takers
4 38.3% 0% 100 : 4
Upto 6~12 : Up to 3~6 3,264 ‘ =
months A nindd 2,732
26.6% 8.8% ¥ By 67.3%
070 1,852 o
1,718 4
| - P25
» The ratio of men who took parental leave in STEM R&D institutes was 31,2%, and the length of @m
t | o [R20.0%
parenta leave was less than 6 months was 17.1%. 31 2 13 1% 18I2.A
2023 STEM Workforces in Korea 2014 2017 2020 2021 2022 2023 s Pk P Tow
https://www.wiset.or.kr/prog/pblcte/eng/sub04_02_02/03/view.do I e ks

2023 STEM Workforces in Korea https://www.wiset.or.kr/prog/pblcte/eng/sub04_02_02/03/view.do
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v UPORER L (SR UTWBH, STEMABOAZEBE LRSI -atDEs. FvUPORT |
| (35~39)N'F T U T OHHENREE . COREEMRE. S <DANFEHBOBCHNTSD, |
| BN CEREEORUNF T U7y TEBF TV T ECLD TAIERIENTNS, ;

I ,, tec | Age Distribution of Career Interrupted Females in STEM Majors(2022)

Number of married females (Unit : Person(s), %)

atural Science e Unit: 100 persons, % :
NohRsGcmce. 9 Srgnan . DRSS B Number of career interrupted females among married females

O Ratio of career interrupted females

54,413

2014 2017 2020 2023

Note ] 1) Among married imamied, widowed, divorced) women aged 15t 64 years, only junior college graduates and above are
considered for the final degree fcurrent students, students on ieave of absence, dropouts are counted asprevious degrees)
2) Career nterrupted women ratiomeans the ratio among tota marned women

e 25-29 30-34 35-39 40-44 45-49

https://www.wiset.or.kr/module/pdf.js/web/viewer.html?file=/thu

2023 STEM Workforces in Korea, mbnail/pblcte/TP_20240314155301454Na60.pdf
https://www.wiset.or.kr/prog/pblcte/eng/sub04_02_02/03/view.do
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) Gender Ratio of Full-time Professors and Enrolled I S T G B OV oo st p s s ey st s e
Students in STEM Majors(2022)

O Female Male (Unit: %)
B Female Male (Unit : Person(s), %)
Students per S— Students per
professor by gender professor by gender
Female 22.1 o Female 100.5 Lt 4
Male 12.8 Male 27.3 t L
[ 4 38.6% 34.4% 34.6% : 6% l 5
-0, 12.8% 12.6%
el RA2Y
Enrolled  Full-time Enrolled  Full-time Bachelor's  Master's Doctor's Newly Employed Management Research
student professor student professor graduates graduates  graduate hired Position Project
Manager
https://www.wiset.or.kr/module/pdf.js/web/viewer.html?file=/thumbnail/pbl Women and Men in Science, Engineering and Technology

cte/TP_20240314155301454Na60.pdf 2014-2023



BE(CHITDGINDEHD A : EHRESE

2015

GIN5SDGsE Ca7T—VIC
5&E - YOI THESNIIZGS-AP

WISET & NRFODHAE
2021
MR IRE AP IC & 3 GISTeRMD

SGBAZIAFR (TG I DB FRMBE AL
B OEAFE pl SR il i DT IE

2023

ESRBIERMYRAY—TS5>(2023-
2027)ADGIDHE

GIiE# - 181R(CEH 9 DT
EFHFRBDIZHDGISTeR
JxO0->vJ7J0OU35 A

=+

e ©

e O © e ©pu© 2 ©pn©

©

Q

ol

(=

AP

2013 - 2014
Gl & ASRENTE A & 551 I FE

2016-2020

GIBERDEFIHTT S AT
EATCHESINEGIBER A —S A
STEMLZEDI=bDEARI ARSI —TS5>(2019-
2023)

SDGDI=bDGSP'O—/VL YV ILEHE(2020)

2022

GIDEBTSw NI — LBEEOT
OECD-GISTeR: GIh 5 #ifis itz =7 —
GISTeRDH I : BEIEMNEFE I HF7T=—

2024

1 DIRFERINFHRBEA T EERS 2 /RZT A
(2024.12.18)

STEMIIEDIZHDESRI AT —TS5>(2024-
2028)

Gl/270O—)VUlbxy hJ—0%ZEORFEHE



GIIEEDTZ HDERIRHL
GIE KDz DA

e AE

FBIRBERMN AT =T 15-4 WY IR /21245 -F0RFEEZRE LIS liiE%
S5>) =D 2O DR FE L i D3E
()BT, e Ei iz ENM T DICHITD .. IREAMDSF
FE1AZ(MEHAROSHE) HZ2ZR LT, By IR/ 212 —FDRMEDDHTH IR
SNBEDCURITFNITIRS RN,

ey g A g (3EAFIE. BIER T C1EH=ZRAT - Dthd DR, E4D
%“zéfﬁa)_z(ﬂ%*%m’““m PR SIEROBEEEERL. By IR/ T2 —
MERDRERODHT) S DDITFIEZ IR UIR TR SR,



GIHEEDIZHDZENIRBL: SEERIRAFT—IT 5>

B SRR R ke S 5T
(20234E~20274F)

“

1. B ERDIZHDEIF
B> A LADEEE

2. 1 IR—>3>)704

— eI EA—T >

TS RXRTLOBR

3. EZREEEAOEDEH

ERERIZFEANDITED

SESFEROMFRAORFEBR EBEROL AT Z B I D
HESN S5 E

LY IOR /ST —DIREINTCOREREKEGAHICHS

-V OR /DT —HBtad U CRITIREEZRIC DI D S
DA BIHRADZ IR Z 581(E

X (5] SBENZEDIZSHICSGAZFER L., BENELZORS
OD%F&:?TL(L_&@&D(C?ﬁ%@'éb\%ﬁﬁﬂj’%ﬁ'é
-IAFRAERNSHIZEOSDREZHFAE T DIcHICttY I X,
ST REKEERAITDIISRDIMBAERIETD
X(PINEMEZ(CHITRIEYIOR - 2125 — - XENEZE
B UTEAFTRRE DT — I R— XL

CHUIFT U W\ EBLEI BB EDRFE (&L D



GUHEEDIZHDZERIRIL: TRIXENRSDBE

O SGBAZMAFRICHE T DICHDEREUEDZS. ZEN
FETDIHEDES T A —S LZBi#%(20184-2023
F)STEMMIAR(CLYOR /21 25— (SR ETEEH

=> 2020V )L CRfEENT= [SDGsDI=shD T >4 I A 'M"'”"JI ) R I.\.II
—H=w NMO—/UL] OB, RIBFHTEARENSGBAZE _mm i Idﬂl\ ot |
B AU CeE(2021) A\ il

—>l@ﬁnﬁ%jmb7A@&%Eﬁ&0§ﬂk%?%£&Wmmwmm“mmmwmmmﬂmwmw
#6. SGBAZEA L THIE(2021) e { ol

O SGIRZLU T DEICHE T DHEN DD :

° E 'fﬂﬁiiﬁélf
o JI\AAFTOO>—HEE
* Wﬁﬂj‘[}&L/ﬁ

SEBAEEBENOSIR/ 1 AERERODETEENRUZIEIC
M9 32 L
* NLVATT7ERNE GISTeR Photo News

https://www.gister.re.kr/front/user/main.do




GIHEHED /=D DERIRML: GIFILEEiF v D

EOMTRFETOU S AOEETMIAR O EIB(CEE T BEEANDSGBADIRE

EIR(GEETHINRUERE |(7)BUF(F. EEHIZITD(CHIE> T . AFKAREIT OIS LD
DERNER) MEEEZEL. HRZFOFEMATRER T OD S AICKRRENTL

DWEMNEIRET UIRTNUTIR SRV, <202286H298 11>

GIHEEDTZH ([CFR SN TZEREE

*SGBADEZEDAE: tHFEE (ISGBADHENDRES(CEALU CERIEZRF > TL\DH, EX
WN—BMHUDIRWATEREDERD => BEZzmE0HD

- GIIC I DEEDAE: GIOEZEMAE(CH T DR ZE=mHDINEN DD

-BERICHITEIS T > —IRDRUN: BEIOKATFTIRENE(E. MARICHSITDIZ T > IRt
ZREELUTWND, E3RHAFTHEESTIEI(2018-2022) TIESGBAMEBE =L CUL\DHY. 4R
A BATTHEES T (2023-2027) TIFERE I TLVRL)

I —R - UB—FADBIRAR: SGBAREIATTICHHE Uk (EHFRFER{E SN TUVRLY



GI{EEDIZHDERRBL: RSAX> - —OV/I\DHERS

e BBEIN/RSAX> - 3—0Ov/NCESEEUTINELIECET. =
T >4 —FEEE(GEP)DRE E S T > —IRTOMBADFHEN
[ BB EYNIC] TR =N
« ZDEE. FEERNIRASI—TS BT, BARIRASI—T5>&
bR LT, SAREDOBEMZEBE U DD 1 245 —A\DEEEZZIER
MCERD ANz, KDESRRTEETEIMEES LRSI

NG
N
‘_ [+ o b
II
.4‘/

EiL.j

/

/
/
Il
\\

Work-life

Integrating
gender into
research and
teaching

balance and
organisational
culture

o GIOIZHDFEREIRKRIE. SGIRZIEET DIZHICHETTN. T3 TIHRL)



sesI X IEDICHDE IR FDOBE

SGAMSRNXDIRIR

Status of SGA Integrated papers by country Recent 2017 - 2021

" 15 Status of SGA Integrated papers
-O- Canada 1 10.16%
Canada-CIRH USA-NIH . )
@ USA SGBA (Sex-and EU-Horizon 2020 SABV (Sex As a i P
-© UK Gender-based Gender Flagship Biological Variable) - o 8.29%
analysis) policy research suppé#t policy _ -—ﬂ_—- ' % (o
®- Korea interventions in - — 10 5 O 7.92%
101 @ Japan research 2 ' B _é . ®
< | & china | fundingpolies 2 | °% §%° 565% 5.66%
N — - -
© @]
2 x é =y 4.49%
o 5- o - ®
1 %+
5- [
0 T T T T T T
0 Canada USA UK Korea Japan China

ANV DX D00 290N
N ARV N2 A K2 R° KY RO N2 a® o)
R A R R e

. BHAKHLES(Z. FASEOBEREEMITLU DDtV IR - T —D (SGA) ZEATS
C E CRIZERMERNENEONREEHDEHIC, 1 >45F— - JoSvIJsw T - O
T MDLDR. BRDODESIRZRITACENSIBSDHDCENTES

REF: The impact of sex/gender-specific funding and editorial policies on biomedical research outcomes: a cross-national analysis
(2000-2021). Sci Rep 14, 26599 (2024). https://doi.org/10.1038/s41598-024-77018-0
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Heisook Lee
Nayoung Kim
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Sex, Gender,
and Emerging

Technology in
Healthcare:
Mitigating Bias and
Fostering Equity

From Biology to Care: Sex and Gender
Impacts on Health and Medicine

@_ Springer
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Third International Workshop, FAIMI 2025
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LNCS 15976
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Thank you

EQUALITY

JUSTICE

The assumption is that Everyone gets the
everyone benefits from  support they need,

the same supports.This = which produces equity.

is considered to be equal
treatment.

All3anseethegaime | Eyeryone is INCLUDED in the
without supports or

accommodations because | 8@Me. No one is left on the
the cause(s) of the outside; we didn’t only

inequity was addressed. | remove the barriers keeping

xvﬂﬂ"“ barrier has people out, we made sure

| they were valued & involved.
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