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Japan has the lowest percentage of female researchers among OECD member countries in 2023
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Trends in the Percentage of Female Researchers in South Korea and Japan
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Japan has the lowest percentage of female enroliment in STEM field among OECD member countries in 2023
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STEM Workforce in Korea @
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Female Students Enrolled in STEM Majors - Subject Breakdown
: Bachelor’s Program (2014, 2023)

College

Students

Enrolled in R

STEM S

Majors ¢ Foodnutrkion
Chemistry

Animal [ Veterinary Medicine
Biology
Liberal Arts Life Sciences.

Liberal Arts Natural Science:

Natural Science

2014 W 2023 W 2023 increased

(Unit : Person(s), %, %p)

Engineering

M 2014 W 2023 W 2023 increased

N oszen7e7%  aandcre POXT N 4 3 6%046.4%

¥ 0.1%p 76.4%

B ¥ 14%p64.0%
B & 6.7%p 58.5%
B & 5.0%p55.1%
I 4 17.6%p53.5%
| & 1.8%p 50.9%
I ¥ 145%p 50.6%
B & 10.1%p49.2%

Textile [T S 4 5.6%) 46.3%
chemistry EXTT I 4 10.5%044.5%
oprical EFRZNTY & 6.9%p 39.6%
archiecrure ETTCC Y # 3.1%039.5%
Liberal Arts [Pz B & 10.6%p 37.3%
urban EXVCRIN & 1% 35.5%
energy IR N # 5.8%n 32.0%
incustrial FECT I & 5.4%n31.2%

MNatural Science

2014 B 2023 B 2023 increased

ﬁff'_ Mathematics

% I Physics science

D ¥ 11.4%p34.6%

| 8 1.3%p25.2%

2024
18.9%
15.1%

Forestry / Horticulture B ¥ 36%pss.6x new Material FIE Y # 4.4%031.1%

- pawns8s5% 33.0%

ﬂ_’,%“- Chemistry

Statistics . B 6. 0%p 48.4% Application E_I 4 3 6%p31.1%
ResoUrce science B & 6.6%n 46.0% Application Software FEICC 0 & 7.5%0 29.4%
Environment B & 46%45.2%  Computer Science /Computer FIREN # 3.0%0 29.1% i% Biology I 1 8%p 50.9% 37 -9 %
Agricutture - # 13.3%p 43.4%  information Telecommunication m # 6.3%p 28.9%
ExthiGeography I #aznpaex orercl EZEET # 5o mo JHEA Eorth iGeography I 4 3.2%p 42.8% 26.3%
Astronomy [Meteorology | # 0.6%p 38.6% Architecture aciity I 300 & 3 5% 24.5%
Tishery science B 4 15.6%037.6% semiconductor/Ceramic [T A 4.2%0 20.6% g Aaricutture - .‘ 13 B%D 43.4% 46 8 (y
. . E% g - - [ (o]
Mathematics I ¥ 11.0%p 34.6% Construction & Fquipment & 2.0%) 19.9%
Physics science ] % 13%p25.2% Ground Transportation [T § 2.0%p 12.7%

Awation IC!I:- B 0.3%012.7%
Engineering Flectronics. m # 5.0%p 18.0%

owil [EETY & 5.7%n 18.6%
metal [T 4 3.5%p 16.4%

Control Instrumentation m # 6.1%p 16.4%

BADERR [SH6FEFREXRAE] OEZER

The value for Japan is based on the “Fiscal Year 2024

Engineering
School Basic Survey.”

20.5% | 25.5%

98,787

Natural Science

mechanical 2] # 5.6%n 15.0%

Electric I!|‘ * 4 36%0 11.6%

Mechanical [E # 3.3%p 10.6%

automotive T3 75 4 4 0%07.7%

2014 2023 2014 2023

® 51.6% 16.7%

2024 YREBE - BYMF - #RFE ST
Including Fashion/Clothing, Home Management, Food nutrition
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HitKBI2B T2 Bk & #%/Gender Composition and Trends at Tohoku University
2025. 5. 1

¥ B B R ./ Gender Composition of Faculty Members U Bff/Male | %&fE/Female

‘!/Professor ﬂ‘ﬂ / Associate Professor .“[ Lecturer mt /Assistant Professor
(Total: 887) (Total: 696) (Total: 196) (Total: 1,121) g‘):/::::;ﬂ:h Associate

24 Bkl /Gender Ratio of Students

%1/ Bachelor's degree # 1 /Master's Student M+ /Doctoral Student S E A B34/ International Student

(Total: 10,73‘| (Total: 4“|| (Total: 2,969) (Total: 1,806)
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HRODKZSITERFFELLUREDEE (20225F)

Ratio of female students and researcher at various stages in Japan (2022)

£

Total

The target values for 2025 : 30% for associate professors, 23% for professors/ President / Vice President

20255 ) BIEE L. HHIBIE30%. HIBE (PR - APRLEL) 23% J

g =
Natural
Science

IZF
Engineering

By
Agriculture

Fab E1L5R1E &1 iR BhEX sAAm hi: 5565 2RE
Bachelor Master Doctor Assistant Lecturer Associate (PR - BIFRZED)
Professor Professor Professor

President / Vice President

6 9%
27.9% 23.5% 20.7% 16.9% 17.9% 10.8%

4.5%
15.8% 14.9% 19.5% 13.4% 13.5% 8.9% _

8%
45.5% 41.9% 36.7% 27.9% 27.1% 15.5%
®
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WISET Report (2023)
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Initiatives on Unconscious Bias at Tohoku University
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; Strengthenlng Research Capaclty
: ‘ Through Diversity

Ways to overcome the unconscious blas
that hmders falr evaluatlon -

B 51—y 7 &5k -

Dwersﬂy |n Selectlon and Evaluatlon
BRBONITREHBRL, SHMEERELAE A8 3 5

E FHliETOIZ . BEEAMERRTIIATH HH@’PE aﬁﬂ)ﬂﬂT’Eﬁ“J*&EﬁfJ‘i“be‘iTo %EFA
AIRTE, ZOEDICE. STAFREILEHIEES MHOHIAEEE FMEETIADIC. UTOFry
TOSHMOBRIPETT, RATR. FARRY JEBEOERILETT
AEFMENEEECEEREICHAHIER. &5(C

' Here are some basic points that everyone should be aware of,
B I'I E c K to ensure transparent personnel selection and evaluation:

EERONTT A, ERPE S, BaREE, BALRLBVWUREREICRY BACHIRE
A% BEBLACERDZERL [REL] #HNFE T EECPHADRICENSHARELE T,

TR\ FE, B, PR, ARSFOREFREDNRNG AT ER/RIEET,
CNSHREERHFPTARECKELE T

EPRE UST, BREGENTNETICHE AL TULS &, ARMEARTHIBICREE
S52F7

BEORIIC [COVDAESDD] EFH BT L. LEOER FZDRFERILT ZHDE
DICENET,

[[] #m. sgorsonman- ZRATE. EHPARTEEL. MAPERLSRENLBLET,
|:| SELYE A BB B U SR TRCRR AP A B/ 7 RARAET .

|:| ERBCOLT(E FRTENLEIEH, 7— 9B HBETT,

FAN=2T A FATAINU S (LE- FET NEF) OZRCOVTHHEESEE - FHEED
RENUETT.

|:| B FHEEITHOREL. ABRECEHIEEARE THEL BEICHHDEDNET .

[ ] e ommteamscos@Rnca s, SRESEEUHTSPETT.,
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